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Matri x a p p a r e l s mission i s to p r o p e l i ts p r o g r e s s through -

• Just In T ime ( J . I .T )
• C o nt i n u o us i m pr o v e m e nt ( CI )
• Matrix appare ls creates a r obust in t e r -d e p e n d e n t

suppor t system for all c o m p o n e n t s of operatio ns .
• Ensurin g s u s t a in e d quality of p r o d u c t s . Exceedin g

c u s t o m e r s a t is fa c t io n Reduce the cycle t ime.
• E m p o we r in g people and p r o m o t e their c o n t in u o u s

d e v e lo p m e n t and im p r o v e m e n t s .
• I m pl e m e n t s soc i a l l y ans w e r a b l e tec h n i q u e s .
• Impar ts a better control over day to day a c t iv i t ie s .

Hap py o p e r a t o r p r o je c t cont in u e .



Ethica l

V A L U E S

Matrix appare ls invests on e q u ip m e n t ’ s and moti-
vates its s t af f to remain aware of s a fe g u a r d in g the
e n v ir o n m e n t throug h best possib le p r a c t ic e s . These
inclu d e :

• Re m a i n s our e nv i r o n m e n t unp o l l u t e d .
• Us i ng e nv i r o n m e n t a l and fri e n d l y e qu i p m e n t ’ s
whic h requir e

less energy to o p e r a t e and produce less heat,
noise and

carbon emission.
• Storing wa s t a g e s r e g u la r ly and recycle those
wa s t a g e s i f

possible.
• Taking care of medic a l disposa ls .
• Inspir in g employe es not to waste valua b le water.
• E m p o we r in g Op e r a t o r to make the product Right
F ir s t Time

( RFT)
• Happy Op e r a t o r Project
• Spor ts, f i tness and c o -c u r r ic u la r a c t iv i t ie s for all

Matrix Appare ls Garme nt and Textile i s ver y well
aware of the ethica l s t andard that has to be men-
tione d .

• It ensures that e m p lo y m e n t is freely chosen.
• Freedom of ethica l associat io n .
• Working c o n d it io n s is safe and hygien ic . Matrix
appa r e ls

c o m m it t e d that child labor i s abhorre d Wages and
paid on

t ime accurat e ly .
• Working c o n d it io n and hour s are within l imit.
Matrix

appare ls never believ es in discr im in at io n .m in at io n .



A D D R E S S & C O N T A C T D E T A I L S
Contact Per sons
Md. Rasel
Man a g i n g Dire c t or
Cell : +8802 8999270
E- m ai l : r as e l @ mat r i x a p p a r e l s . c o m

Md. Rubel
Dire c t o r
Cell: +88 0 1 7 2 6 9 7 0 2 3 0
E- m ai l: rube l @ mat r i x a p p a r e l s . c o m

Md. Jewe l
Dire c t o r
Cell: +8801675402331
E- m ai l: jew e l @ mat r i x a p p a r e l s . c o m

Factor y :
55/1, Bir M u k t i jo d d h a DM Ramiz Uddin Road
Borua Ra jp a r a , K h i lk h e t , Dhaka - 1229 , Bangla de s h

Webs i te: www.matrixapparels.com

Ma t r i x Ap p a r e l s L td.
NRB Bank L i m i t e d , Co r p o r a t e Hea d Of f i ce
S i m p l e t r e e An a r k a l i , 89 , G u l s h a n Ave n u e

G u ls han 1, Dhak a .



W E A R E C E R T I F I E D
Our o r g a n iz a t io n stands on the pillar s of in n o v a t io n and quality for both retail and fashio n indust ry. Our v i s ion i s
to serve our c u s t o m e r s with d e d ic a t io n and of fer s p e c ia l iz e d ser v ices with qual it y a s s u r a n c e . We are a q u a l it y -driv -
en o r g a n iz a t io n and contend to render qual ity ser v ice and p r o d u c t s to our client s . Our team of experts m a in t a in s a
s t r ict v igil in the m a n u fa c t u r in g process to ensure that all the p r o d u c t s are f lawles s . We take the p r in c ip le of seek -
ing surv ive f r om qualit y , seekin g s a t is fa c t io n fr om honesty and credit .
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A D D R E S S & C O N T A C T D E T A I L S

Locat io n 55 / 1 , Bir M u k t i jo d d h a DM Ramiz Uddin Road Borua Rajpa r a Khilkhet,
Dhaka ,1229 , Bangladesh

P r o d uc t i o n area 26000 square feet

Number of Employe es 500 (Extende d next project plan wo r k e r -1100 )

Number of Machine 450 (Extended next projec t plan wo r k e r -1436 )

Nearest Police station 2 km

Busine ss Type 100 % Export Orient e d Garme nt s Manufa ct u r ing

Ne ar e s t Hosp it a l 1 km

Ne ar e s t Tran s p o r t ( ro ad) 0 .5 km

Ne ar e s t Airport 5 km

Sea Port 300 km



O U R C L I E N T S

  



W E M A K E

Shirt Woven Bottom Cargo
Sweatshirt Shorts Denim Jacket
Knit Jogger & Hoody Chinos



E X P O R T C O U N T R I E S

U N IT E D KINGDOM

U N IT E D STATES

POLAND

INDIA

           SLOVENIA                        E U R O P E A N UNION

   BELGIUM                         FINLANDINDIA FINLANDN IT E D STATES

POLAND



F A C T O R Y E V A L U A T I O N S T A T U S
Safety Inspec ti o n: BUREAU VERIT AS( BV)

1. S t r u c t u r a l A s s e s s m e n t - 70.88 % ( Green)
2. E le c t r ic a l Safety A s s e s s m e n t - 78. 69 % (Green)

Code of Conduct Audit 3. F ire Safety A s s e s s m e n t - 91 .07 % ( Green )

1. Wages and B e ne f i t s : Mat r i x App a r e l s Ltd . pr o v i d e wag e s and be n e f i t s whi c h co m p l y w ith all app l i c a b l e law s and
r e g u la t io n s , and which provide for essent ia l needs and e s t a b l is h a d ig n if ie d liv ing wage for worker s and their fa m il ie s . A
living wage is a "take home" or "net" wage, earned during a countr y’s legal maximum work week, but not more than 48
hour s . A liv ing wage p r o v id e s for the basic needs (housin g , energy , n u t r i t io n , c lothing , health care, e d u c a t io n , potable
water, c h i ld c a r e , t r anspor t ation and saving s ) of an average family unit div id ed by the average number of adult wage
earner s .

2. R egular Working Hours : Employ ee s shall ( I ) not be requir e d to work more than the lesser of (a) 48 hour s per week,
or (b) the l imit s on regu la r hour s allo w e d by the law of the coun t r y of m a n u fa c t u r e ; and ( 2 ) be entit le d to at leas t one
day of f in ever y 7-day period , as well as holid ay s and vacatio ns .

3. Over time : All over time hour s must be worked v o lu n t a r i ly by employ e es . In addit io n to their c o m p e n s a t io n for regular
hour s of work, employe es shall be c o m p e n s a t e d for any v o lu n t e e r over t ime hour s at the greater of either ( a) the r ate of
c o m p e n s a t io n for regular hour s of work or ( b) as is legal ly require d in the countr y of manufa ct u re .

4. Child Labor : No per son shall be employed at an age younger than 15 or ( 14 , where, c o n s is t e n t with I n t e r n a t io n a l
Labor Or g a n iz a t io n p r a c t ic e s for d e v e lo p in g c o u n t r ie s , the law of the countr y of m a n u fa c t u r e allows such e x c e p t io n ) .
Where the age for c o m p le t in g c o m p u ls o r y e d u c a t io n i s higher than the s t andard for the minimum age of e m p lo y m e n t
s t ated above, the higher age for c o m p le t in g c o m p u ls o r y e d u c a t io n shall apply to this sectio n . Garme nt C o n t r a c t o r s
agree to work with g o v e r n m e n t a l , human r ights and n o n -g o v e r n m e n t a l o r g a n iz a t io n s to minimize the negative

impact on any child releas e d f r om e m p lo y m e n t as a result of the e n fo r c e m e n t of this Code.

5. Forced Labor : There shall not be any use of forced labor, whether in the form of prison labor,
in d e n t u r e d labo r, bond e d labo r or other wise .



F A C T O R Y E V A L U A T I O N S T A T U S
6. Health and Safety : Matrix Appare ls l td. provid e worker s with a safe and healthy work e n v ir o n m e n t . If residen t ia l
fa c i l i t ie s are p r o v id e d to worker s , they must be safe and healthy fa c i l i t ie s . In addit ion , Matrix Appare ls l td. comply with
the fo l lo w in g p r o v is io n : The Matrix Appare ls ltd. ensure that i ts direct o p e r a t io n s and any s u b c o n t r a c t o r g e n e r a t e
records d o c u m e n t in g its health and safety a c t iv i t ie s on s ite (such as facil i t y and equipm en t in s p e c t io n s , wo r k p la c e air
s a m p lin g , accide nt in v e s t ig a t io n s and employe e t r a in in g ) and m a in t a in these records for a period of no less than one
year.

7. N ondiscr iminat ion : Matrix Appare ls ltd shall employ in d iv id u a ls solely on the basis o f their abili ty to per form the
job. There shall be no d is c r im in a t io n in hiring , salar y, b e n e fit s , per forman c e e v a lu a t io n , d is c ip l in e , p r o m o t io n , retire -
ment or dism is s a l on the basis of age, sex , pregnan cy , m a t e r n it y leave s t atus, marita l s t atus, race, n a t io n a l i t y , countr y
of origin , social or ethnic origin , disab i l i ty , sexual o r ie n t a t io n , r e l ig io n , or p o l i t ic a l opinion .

8. H ar assment or Abuse: Ever y employ ee shall be treated with dignit y and respect . No employe e shall be subject to any
p h y s ic a l , sexual , p s y c h o lo g ic a l or verbal h a r a s s m e n t or abuse. Matrix Appare ls Ltd. will not use or t o le r a t e any form of
c o r p o r a l pun is h m e n t .

9. Fre e d o m of As s o c i a t i o n : Mat r i x App a r e l s Ltd . sha l l r e c o g ni z e and res p e c t the rig h t of em p l o y e e s to f re e d o m of ass o -
ciatio n and c o l le c t iv e b a r g a in in g . No employe e shall be subjec t to h a r a s s m e n t , in t im id a t io n or r e t a l ia t io n in their
ef for ts to f reely a s s o c ia t e or bargain c o l le c t iv e ly . Matrix Appare ls Ltd. shall allow union o r g a n iz e r s free access to em -
ployees . Matrix Appare ls Ltd. shall r e c o g n iz e the union of the employ e e ’s choice .

10. Women’s Rights:
a. Women worker s will receive equal r e m u n e r a t io n , in c lu d in g b e n e fit s , equal t r e a t m e n t , equal e v a lu a t io n of the
qual ity of their wor k , and equa l oppo r tunity to f il l all p o s it io n s as male work e r s .

F
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Q u a l i t y S tandards

HR, Admin , C o m p lia n c e Depar tment.
M a r k e t in g depar tmen t
M e r c h a n d is in g Depar tment
C o m m e r c ia l Dep a r tment
Account and Financ e Depar tment
IT Depa r tmen t
Des i g n De pa r tm e n t
Pr o d u c t D e v e l o p m e nt De p a r tme n t

P r o d u c t io n C o -o r d in a t io n Depar tment.
Qua l i t y Depa r tmen t

Work i n g Hour s : 8 Hour s Per day ( 48 Hour s
per week ) .

Lunch Brea k : 1 Hour s Per Day.
OT Hour Maximu m : 2 Hour s Per Day, 12 Hour s

Fabric - 4 -point system.
Finish e d Garme nt - AQL 2. 5 / AQL 1 and 100 %

inspection.
Techn ic a l S p e c if ic a t io n s .

Samp l e Mak in g .
Sty le De v e lo p m e n t

C o m p ly in g legal, safety and e n v ir o n m e n t a l Com-
plia n c e

Equal oppor tunity .
E m p lo y m e n t for Attain E x c e l le n t Qual it y Stand-

ards
adult worker s (at least 18 year s old)

W o r k i n g Hours

G e n e r a l Po l i c y H i g h l i g h t s

d)



F A C T O R Y E V A L U A T I O N S T A T U S
Exit door for ever y floor Two
Stairs Two
ABC type f i re e x t in g u is h e r (5 Kg) 42 Pcs
CO 2 t ype fi re e x t in g u is h e r (3 Kg) 22 Pcs
Foam type f ire extinguis he r 03 Nos
Fire bucket s t ation 04 Nos
Fire bucket 04 Nos
Wat e r dram 06 Pcs
Lock Cutter 10 Pair
Hand Glove s 10 Pair
Gas Musk 20 Pcs
Fire alarm switch 20 Nos
Fire alarm s iren 10 Nos
PA syste m Who l e fac t o r y
Sm o k e detector 65 Pcs
Fir s t aid box Adeq u a t e
E m e r g e n c y Exit plans and signs Adeq u a t e
Em e r g e n c y L ights Adeq u a t e
I nt e r n a l f i r e f i g ht i n g t rai n i n g Continuous
Fir e e v ac u at i o n dril l Once in a month
Fir e hos e ree l 03 Nos
CCT V Cam e r a 32 Pcs

F A



M A C H I N A R Y P R O F I L E
BRAND M/C NAME MODEL NO M/C TYPE QTY

01 JUKI PLAIN M/C AUTO DDL8000APMSNB HEAVY 103
02 JUKI PLAIN M/C AUTO DDL8000APSHNB MEDIUM 86
03 JUKI VERTICAL DLM5200ND/SV71 MULTI 10
04 JUKI 5 THREAD OVERLOCK M06716SFH660H/G40-1-00-220 HEAVY 22
05 JUKI 5 THREAD OVERLOCK M06716SFH660H/G40-1-00-220 MEDIUM 23
06 JUKI 4 THREAD OVERLOCK M06714SBE644H/G39/Q141/G40-1-00-220 MEDIUM 32

07 JUKI 2 NEEDLE LOCKSTITCH LH3528AGFA00S/G60-1-00-220 HEAVY 10
08 JUKI 2 NEEDLE LOCKSTITCH LH3528AGFA00S/G60-1-00-220 MEDIUM 10
09 JUKI 2 NEEDLE LOCKSTITCH LH3528ASFA00S/G60-1-00-220 MEDIUM 6
10 JUKI 3 NEEDLE CHAIN STITCH MH380FU/G40-1-00-220 MEDIUM 14
11 JUKI FEED OF THE ARM MS1261F/V045S/G60-1-00-220 HEAVY 11
12 JUKI FEED OF THE ARM MS1190MF/G60-1-00-220 MEDIUM 8
13 JUKI BARTACK LK1900SHS/MC673 HEAVY 13
14 JUKI BUTTON STITCH LK1903SSS301/MC673 MULTI 11
15 JUKI BUTTON HOLE LBH1790SS/MC603 MULTI 11
16 JUKI PATTERN DESIGNER AMS210ENSL2210SZ500D/MC587KIP 420FWITH

FU07S
HEAVY 5

17 JUKI EYELET HOLE MEB3200JSKA MEDIUM 7
18 JUKI ZIG ZAG LZ2284AT/G40-1-00-220 HEAVY 6
19 JUKI FLAT BED MF7523U11B56/G60-1-00-220 KNIT 13
20 JUKI CYLINDER BED MF7923U11B56/G60-1-00-220 HEAVY 14
21 JUKI CYLINDER BED MF7923H11B56/G60-1-00-220 MEDIUM 9
22 KANSAI MULTI NEEDLE DFB1411PXP/G60-1-00-220 WITH SYNCHRONIZER,

STOPER(L80-K14M40740800)
MEDIUM 8

23 DFB1411PMD/G60-1-00-220 WITH
SYNCHRONIZER, STOPER(L80-K14M40740800)

MEDIUM 8

24 METAL DITECTOR 2
25 THREAD SUCKER 4
26 THREAD TREAMER 1
27 RIB CUTTER 2
28 THREAD RECONER 3
29 FUSING M/C 2
30 IRON M/C
31 VACUME IRON TABLE 13
32 Gerber Cad Machine 1
33 Winda Cad Machine 1
35 Safe Guard Ba�on Pull test machine 1



M A T R I X A P P A R E L S F A C T O R Y
G A R M E N T S M A N U F A C T U R E R I N B A N G L A D E S H
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M A T R I X A P P A R E L S F A C T O R Y
G A R M E N T S M A N U F A C T U R E R I N B A N G L A D E S H

PA T T E R N ROOM MET A L DET E C T O R M/ C CANT E E N

C O N F E R E N C E ROOM FABRIC STORE                 UPSTAI R VIEWVIEW



T H A N K Y O U

55/1, DM Ramij Uddin Road, Barua Rajpara, Khilkhet,
Dhaka-1229, Bangladesh.
www.matrixapparels.com


